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: PREAMB’LE '

Educanon -of the North “Warren Reglonal School District (hereinafter caHed fhe "Board and th

North Warren Regional Education Association; (harcmafter called the " ASS0
~ the complete and-final understanding bythepartlescﬂallbafgamable issues.

This agreement consists of four Sections::

‘Section I and IV applies to all members of the bargaining unit, namely:

Classroom teachers
Nurses
Guidance Counselors

. Librarians/Media Specialists
Child Study Team
Teacher Assistants
Secretaries
Maintenance Personnél

: Custochans

00 No L AL e

.....

Sec‘non I applies to all cemﬁcated personnel namely

1 Classroom Teachers

2: ~Nurses™ = ' e
“ 3 QGuidanceCounselors 70

4. - - Librarians/Media Spemahsts -

5 Chﬂd Study Team R

Section III applies to all other members, namely:

Teacher Assistants
Secretaries '
Maintenance Personnel
Custodians

PUJR\;)»-\




ARTICLE I' N -

Recoonfﬁ’o,}r FEY

A The Board hereby recognizes the Assoeranon for the > period of tl:us acreement as the
exclusive representative for collective negotiations concerning terms and conditions of
employment for all members not engaged as supervisory and/or.confidential employees who
comprise the unit hereunder as follows: :

1 Classroom Teachers 6. Teacher Assmtants
2. Nurses p 7. Secretaries '
R Guidance Counselors 28 '-Mamtenanee‘l’ersonnel”‘ .
- 4. . Librarians/Media Specialists 9. ‘Custochans R
5 Child Smdy Team : ‘
. B. The term supervrsory employee" 15 hereby defined as meaning an employee havmg the :

power to hire;.evaluate, chscharge dlscxphne or effeetwely recommend the'same!

1

D. The deﬁmtron of "part nrne" employee 1s'as follows o ‘ ' - .
L Professional Staff - 3/5 teaching periods or less and 1 pupll contact penod and i
prep penod reeelvmg prorated salary and no medmal beneﬁts if hlredon or after

St

ARTICLE I

PR ES

. ,N;egotxatlo‘nsfl?ro c‘edures» e

LR PSS SURERRE

A.  The parties agree to enter into collective negotiationis’over a*successor Agreement in
good faith effort to reach agreement on matters concerning terms and conditions of employment
“for all personnel in the negotiations unit for whom the Association is authorized to negotiate in
accordance with Article I, Recognition, of this Agreement. Any Agreement so negotiated shall
be applicable to the aforementioned personnel, shall be reduced to writing, and when adopted by
_appropriate resolution of the Board shall be signed by the Board and the Association. The '
 signature of the Association on the Agreement shall be pursuant to the authorization received
from the membership. The Association shall advise the Board, in writing, that the memb I‘Shlp
- has approved.the tentative. agreement reached be‘fween the partres and that ﬂle Assocmtlon s -
prepared to execute. the:Agreement. Ll T
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B. - The Board and the Association shall meet by October 1 of the calendar year pref‘edmv the-
calendar year in which the Agreement expires to establish eround rules and 1o set a d: o

y mutual exchange of contract proposals

C. This Agreement shall not be modmed in wholekor n part by the pames except by an B :'

Instrument in wmmg duly executed by both. part1es

1. The purpose of this procedure is to secure, af the lowest possible administrative level,
.equitable solutions to the.

; grievance prooeoure by the end. of the- school year,.a mutual effort will be ' made to reduce the
‘time limits set forth herein so that the grievance may be exhausted prior toyear-énd or-as soon’’ L
‘thereafter as is practical. ,

AR’"ICLE III
Grlevance Procedure

A. . Definitions

1. The term "grievance" is an appeal of any alleged misinterpretation or misapplication of the
terms and conditions of employment incorporated in this Agreement mcludmg admu.ustratlve
policies and decisions, affecting a member or members. = e :
2. A grievance may be ﬁled by a member the Association.at: the request of: and on behalf of a -
member or members, or the Boarcl S
3. The term "grievance" and the procedure relative thereto shall not be deemed applzeable In .
the followmc instances: :
“'a. The fmlure or refusal of lhe Board 10 TENEW:a contract of amon- tenure employee
b. In matters where a method of review is prescnbecl by law, or any rule, regulanon
or by»law of the State Comrmssmner of Edueatlon or the StateBoard:o
~ Educafion. g
¢c. In matters mvolvm(J the sole and unlumted chscretlon of the Board

B. Pury ose

problems which may:; anse from time-to time’ affectmg terms and :
conditions of empl er t l.‘hlS Agreemem Both pames agree that these proceedmos will
be kept as informal and conﬁdennal as may be appropnate at any level of the grievance*
procedure. : . ‘

2. Nothing herein contained shall be construed as limiting the nght of any member having a
grievance to discuss the matter informally with the appropriate. member of the administration and
having the grievance adjusted without the intervention of the Assoolaooll, prov1cl cl that the
Association has been given notice of such adjustment: ol o gt s Smiel W0

C. Procedure

1. Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a-maximum and every reasonable effort should be

made to expedite the process. The time limits may, however, be extended by mutual agreement.

In the event a grievance is filed at such time that it cannot be processed through all steps in this .




- 2. LevelOne .

: mformal confcrence with the Pnnmpal and/or’ Superwsor unléés the Unevén;,
‘of the Association. : :
3. Level Two
If the aggnieved person is not satisfied with the disposition of their grievance at Level

One, or if no decision has been rendered within five (5) school days after presentation of the
grievance, he/she may within five (5) school days file the grievance in its entirety, in writing,to
their Principal. The scope of the _grievance may not be enlarged after this  point., Failure.to -
‘submit-writteri grievance within'sald five (5) day penod shall be deemed to consnmte an
abandonment of grievance. The Principal shall communicate the decision to the member in
writing, with reasons, within five (5) school days of receipt of the written grievance.

NSRRI SRS B A

4. -Level Three: : h b et
The'member no later than five (5) schbo] days after recexpt of the Pnnmpal s;
'may appeal the Prificipal's de¢isidn to the Supermtendent of Schools,, F '

.;w1thm said five (5) schoo] day penod shall ‘be deeméed 16 constlmte an abandonmenf of *

school days after recmpt of the Supenntendent s decision, may request areview by the Board of
Education. The request shall be submitted in-writing to the Board of Education. Failureto
submit the request within said five (5) school day period shall be deemed to constitute an
abandonment of grievance. Upon request of the member, the Board shall hold a hearing with the
member within thirty (30) work days‘and rerider 2 decision in writing with reasons within twenty
(20) work days after the hearing. A New Jersey Education Association represcntanve as well as
persons representing the Board, may be present at above- mentmned hearing.

6. Level Five .
a. If the grievant is not satisfied with the disposition of this grievance at Level Four, he/she
may, within twenty (20) work days after the decision of the Board of Education, with the consent

of the Association, submit thls matter to arbnranon

S



"b. Arbitration on this level will be limited to the expressed terms of the contract or other '

~ matters that the parties may mutually agree to arbitrate.
. c. Wlthm ten (10) work days after recexpt of wntten notlce of submlssmn to ,arbltratlon the :

G

- Association. If the partles are unable to agree upon'an'arbltfater a reque’ :
Public Employees Rela‘aons Com;nmsm 1t0 submlt ! ]

. d. The arbitrator shall hmlt himself strictly to the issues suomltted to him and shall con51der ‘
nothing else. He may add nothmv to nor subtract anythmv from, thlS Agreement between the
parties.

e. The arbitrator's decision shall be in writing and shall be submmed to the Board and the
Association and shall be binding and final.

f.. The costs for the services of the arbitrator, including per diem expenses if any, and acmai
and necessary travel, subsistence eXpenses and the cost of the hearmw I00M. shall .be, bome
equally by the Board and the Association. Any other expenses meurred shall be pald by the Party :
Incurring same. ‘ -

7. I\’Imcellaneous S : v :
It is understood the members shall, dmnnc and notwﬂhstandmcr the pendency of any:

grievance, continue to observe all ass1gnments and ap

“until such gnevance and’ any effect thereof shall he ’

~ within ten (10):work days of the occurrence. A confe nce betw: g representatlves of the Bo
- and the Association will be held within fifteen (15) school days after theﬁlmg of the gnievance:
Grievances not resolved at this conferenc:e may be Br

Failure to mltxate the grievance w1thm ten (10) work days of occurrence shall be. deemed to:
constitute an abandonment of grievarice. Board’ s fazlure to file within 10 work. days constitutes

abandonment of grievance.
ARTICLE v
Members Rights and R%ponsxbthes :

A: Pursuant to the New Jersey Employer-Employee Relations Act, the Board and the
Association hereby agree that every employee of the Board covered | by this Agreement shall have
_the right freely to organize, join and support the Association and its affiliates for the purpose of .
engaging in collective negotiations or to refrain from doing so.

B. There shall be no discrimination, interference, restraint or coercion by the Board or the

- Association against any employees covered under this agreement because of their membership or
non-membership in the Association. The Association; its members and agents, shall not
dlscnmu}ate against, interfere with, restrain or coerce anv employees covered under this

G-



Agreement who are not members of the Association and shall not solicit membershlp n the
Association:or;payment of dues during normal school hours Wthh shall Tot be deemed to
3 include. member 'S: free or lunch penods ‘ o

- C Any aneged wolatlons of Amde IV Aor B may be appealect to P"" ] R.C ort
‘Commissioner of Education but shall not be sub) ect to arbitration un er thJs AgT _

D. Upon written quuest ‘members shall have the right to examine the contents of theu' |
personnel records in the presence of the Superintendent or his designee. Such records may not be
removed from the office by the members, or their representatives, but the contents of the records
will be copied upon request. -

ARTICLE V
‘Rights and Responsibilities

- A. BOARD

1. Except for this Agreement and the New J ersey Public Employer-Employee Relauons

Act; the Board hereby retains and reserves unto itself,without hmltatlon ally powers Tights,”

authority, duties and responsibilities conferrett upori and vested in'it p I0r'to

Agreement or which may hereafter be conferréd upon and vested in ‘it by the”

-Constitution of the State of New Jersey and of the United States, including, but W1thout hn:utmg
the generality of the foregom the followmg ol ghts

a. To the management and admlmstratwe control of the operatlon ‘of the Dis

B :+ 1ts properties.and-facilities ‘and the activities oFifs employe

Wi b, To hlre all employegs andto determine their: quahﬁcatlons an

- - continued employment or-assignment and to- promote and transfer

fn L To suspend, demote dxscharge ortake other dlsc1phnary actlon for good an(

- CAUSE; i v L ’

d. To determme cumcu}a grade courses, athletle and Tecreational programs, methods

of instruction and materials used for instruction. A

e. To determine the methods anmeans-and personnel by thch Dlstnct operatlons are .

-condueted. ¢ e - - :

f. To determine the- content of Jjob quahﬁcatlons and dutles

g. To take all necessary actions to carry out its responsibilities in the conduct of
regular business and in emergencies.

2. The exercise of the foregoing powers, rights, authority, duties or re sponsibﬂities of
the Board, the adoption of policies, rules, regulations and practices in furtherance thereof, and the
use of judgement and discretion in connection therewith, shall be limited only by the terms of
this Agreement, and then only to the exient such terms hereof are in conformance Wlth the
- Constitution and Laws of New. J ersey and of the Dmted States

3. Nothmo contained herein shall be construed to deny or restriot the Board of its rights,
‘ responsxbmtles and authority under National, State, County or Local Laws.

-7
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B ASSOCIATION RIGHTS, PRIKHLEGES AND RESPONSIBILITIES

"1’; ) The Board agrees o furmsh the Assoelatlon in response to reasonable requests made
by the Association from time to time, available public information concerning the North- Warren” o
‘Regional School District which the Association may require in connection with negotiations.
. Nothing herein contained shall impose any obligation on the-part.of the Board to dlsclose any
mfoxmahon Wthh may be clasmﬁed as pnvﬂeged and.or conﬁdenuaJ SRR

2. Whenever any member mutually scheduled to,partieipate in negotiations or fomial
grievance proceedings during working hours, the member shall suffer no loss in regular pay.

3. The privilege of using the school building at reasonable times during non-school
hours for membership meetings will be extended to the Association by-the Board. No meeting’
shall be held without prior notification to the Superintendent or his designee, and further,
provided such written notification shall be made to the Superintendent at least twenty-four (24)
hours in advance of such meetings. The Association shall assume the additional cost for
custodians or other school personnel who are required to remain longer due to the use ofa
~ building by the Association or its representatives.

4. The Association members shall have the right to-distribute through:the use of -
-members' maﬂboxes material dealing with the proper and legitimate business:of the Assomanon e
* The Board and the Admlmstratmn assume o responmblhty for:the: tunely dehvery of :

Assoma‘uon materlals - Coh i »

5. The Association shall have the right, with the permission of the School . -

Superintendent or his designee, to use school equipment.on the site, including typewriters,
_ " mimeographing machines, other duplicating. equipment, calculating machines and audiovisual

) _equipment at reasonable tlmes When such equipment is:not inuse. The Association shall prowde' :

all materials and supphes 1nc1denta1 to such use. Permission will be granted for the use of all.
'equlpmen’c prov1ded a person trained and expeneneed inthe use and operation-of such equipment
is in attendance. The Association shall be responsible for any damage resultinig from the use of

any equipment by the Assoclation or its representatives. ' :

6. The Association shall be responsible for acquainting its members with the provisions
of this Agreement and shall be responsible for advising its members of any'violation of the.
provisions of this Agreement when recognized during the life of this Agreement. -

7. It is the responsibility of the Association, its members and its representatives, to carry
out administrative directives regarding Board policies and administrative regulations, subject to
the understanding that the grievance procedure shall be available under the terms specified in
Article II if it 1s felt that any such directive or policy is in conflict with the express terms of this
Agreement. ‘ ‘ - '

8. The establishment of an authorized employee payroll deduction plan for'the”
deduction of representation fee for the North Warren Education Association in the amount
pelmmeo by law. The union shall indemnify and hold the employer harmless-against any and all

8-



~ claims, demands, suits and other forms of 1iabi1ity, including Liability for reasonable counse] fees
and other legal costs and expenses, that may arise out:of;’or by rédson’ of any action taken or not " .
- taken by the employer in conformance with this provision. - - : o '

. 9 -] h€Sup erintendent shall 'hoﬁfy; the Associ”ati:‘ n-through ‘-’ﬁhc’;’:‘Pie'sic_iféﬁtf‘bf‘? f
address, salary, and salary placement, for each new eligiblé‘Assotiation employee within 20~
.calendar days of hire. : : : e - ‘

10. The Board shall allow one person from the Secretarjal unit and one person from the
Custodial/Maintenance unit, who shall be designated by the Association, to leave their work
stations at 2:30 p.m. to attend the Association General Membership meetings. Association shall
give the Administration a yearly schedule. : o

P |

- The Board agrees.to provide the Association with written notice of any claim, demand, sujt’”
- ox-other form ‘of liability resulting from the implementation of the provisions of this article. “TEe"
Association assumes full responsibility for the defense of such claim, demand, suit, or other form

of liability with the Association paying all such costs and the Association shall provide the Board
with any and a1l information concemning the status of disposition of such claims as it may request:

The Association shall establish and mainfain 2 demand and return systém‘ o

TN Pl R GO RO 8T (s v ARt
. ARTICLEVI-

A .

P & e el Db T it

A. "I:h? alaries.of almembers covered by this Agre‘éiﬁémkaf‘efs‘ét quﬂal Secti
- L IL L IV, and V, which are attached hereto and madesapartthereof. o0

B, The enrollment beﬁod Jfor.'ézmuity‘plans,, etc.,.to be limifed to the period ending October

10th of each year. No changes may be made after this date, except to cancel in accordance with

IRS code. '

C. All.members will be paid on a bi-weekly basis (26 pays) over a twelve (12) month period: 7+
D. The board will offer payroll direct deposit to all employees.

Exception - When a payday falls on or during a school holiday or vacation, members shall
recelve thelr paychecks on the last working day.




ARTICLE VII

Non—Professronal and N on—Teachmv Dutxes »

A mernber who 18 reqmred bv the Board to dnve to aetwmes whrch take olace away ﬁ-om the o

. at the IRS rate per Imle for the use of hrs/her automoblle

ARTICLE VIII
Insurance Coverage

All employees hired after 6/30/96 shall be offered single Medical coverage only. After

completion of thirty-six months of active employment, the employees shall be offered dependent
coverage paid-by the Board of Education. As of July 1, 1994 full tlme and part trme are deﬁned
u*rder Seotronl ArtrcleI~Sub section D. LTS FIEE SEL R e ;

A Ma) or Mechcal / Hospitalization insurance coverage shall be provrded by the Board with
Honzon Blue Cross/Blue Shreld of New J ersey or eqmvalent coverage provided by a different

1nsufan0€ CalTlel' L
LI R e Fargn

- 1. P.A.CE. (Trachtmnal Indemmty Plan) shall be offered only to those employees enrolled
as of July 1, 2003.

a. The traditional indemnity health plan W111 no longer be open for enrollment and

’ will be eliminated through attrition of' currently-enrolled staff as of July 1, 2003.
b. ‘The full time employees enrolled i in the traditional plan w1ll eontmbut ten dollar -

(810.) per pay period (26 pays) through payroll deduction:;+” WL

c. Any full time employee who opts out of the traditional mdemmty plan coverage

.. shall be granted a one time incentive of §1; 500 OO to be: exercrsed between the Tl
) dates ofJuly 1, 2004-and December 152004 IR DTN REE
d. - Existing full time employees as of July 1, 2003 eurrently enrolled in the :
traditional indemnity plan are grand fathered and may add dependent coverage
- with the premiums paid by the Board. :

2. Emstmg full time employees as of July 1, 2003 currently enrolled in the Preferred

Provider Organization (P. P QO.).plan may add dependent coverage with ‘the premiums paid by the
Board.

3. All new full time hires, referenced as full time employees not currently on the
N.W.R. payroll, as of June 30, 2003 will be offered enrollment in the Point of Service (HMO)
- plan with dependent coverage paid by the Board or enrollment in the P.P.O. with single
coverage paid by the Board.

" B.  Prescription Benefits to be provided only through the Major Medical portion of the Health
Benefits Plan.. When an employee incurs $50. (fifty dollars) of prescription expenses, as
documented by paid receipt or on an E.O.B. (Explanation Of Benefits) statement, the employee
will be eligible to receive reimbursement of an amount not to exceed $200. (two hundred

- -10-



dollars) Tlns reimbursement is for expenses 1neu;r:red for any. medacal reason m the calenoar

7 year, defined &5 Ja anuary ]"“ through December 31%, as reﬂected on an E O B ; tatemen issued by - -

Ke) :DehaDenmfPié-grsm;-émpzc'syee andfarmly 'co{}.éra

> D The Board wﬂl prov1de Eye Protecuon devmes for all members. who equ o TTY
which may include prescription lenses in accordance with N.J.A.C. 6:3-1. 14 and Title A 40 17 1
and 40:12.2. N :
E. The Board will no longer offer duplicate family coverage for married members within the
District. As consideration, an $800 stipend plus single coverage shall be provided to an
individual. The Board shall offer a stipend of $1, 500 to any individual who opts not to take. .
medical and- dental coveraoes through the Board msurance plans Supend to be. ehg1b1e through_‘
RS secion 125. ~ - o — L S G e

ARTICLE IX

' Sick Ledve

“ A, All Professional certificatéd members shall be entitléd to twelve (12) sick leave days each " ©
school year and all other members shall be entitled to one sick leave day for each month of - _
employment, ten (10) days for ten month employees, and twelve (12) days for twelve month
employees. Unused sick leave days shall be accumulated from year. to year o

‘B. Re’arement Benefit Prooram ' . ‘ o
1. Elmblhty Al fulltirme employees who Have accumulat :
unused sick/benefit days at the time of retirement from the district and €. eh 01ble forpension: L
benefitsas défined By Title 10A: 6601 et seq ”Teacher Pension and Annulty Fund" and "Pubhc i
Employees Retirement System". :
2. Benefit: Each eligible employee shall receive a retirement beneﬁt as follows:
All benefit days accurnulated prior to September 1, 1991 and under 200 days will be
computed at a rate of 1 benefit day for 3 accumulated days. _
All'benefit days acclimiilated pnor 0 September 1, 1991 whlch are over 200 days w111 be
computed at a rate of 1'benefit day for 2 accumulated days. L
All benefit days accumulated after September 1, 1991, will be computed at a Tate of 1
benefit day for 2 accumulated days.
All benefit days accumulated prior to July 1, 1996, will be valued at 95-96 per diem rates.
All benefit days accumulated after 6/30/96 shall be indexed on the per diem rate at the
time of accumulation and accrue at a 1:3 ratio (Benefit days to: Total days).
a. Exceptions: No employee shall be entitled to the Retirement Benefit Programupon -
. returning from a léave of absence, other than smk leave untﬂ sald employee has completed a o
minimum of ten (10) months work. e N
3. Payment Dates: Payment will be-made over a nummum of two (2) years and at the
discretion of the retiree. The first payment shall be made after July I of the followmo calendar

-11-




" teachers who transferred from the sending districts to the Regmnal Dlstnct

® @

year in which the ehg1b1e employee retlres The mmmum tWo (7) year payment may be Wawed
at the discretion of the Board. e e e

4.. Accumulation Date: The effectlve startmg date for accountmU cumulated un

used sick leave is July-1,,1970. ‘Excluded from the J'uly 1 1970 startmg

5. This Article is subj ect to change by reason of chancres n the law and 1t1s; expressly
understood will be applied in accordance with the law. .
] 6. Retirement Benefit Days eamned prior to 7/1/03 will be paid at a. rate of 1/ 1 82 for full _

time certificated personnel Retlrement Beneﬁt Days eamed after'7/ 1/2003 Wﬂl be paid at a rate "~
of 1/183.

7. All undistributed benefits go to the named beneficiary if the retiree dies prior to the

completion of the three year pay-out period.

C. AH new members hired on or after July 1, 1994, shall be SUb_}GCT to 2 maximum dollar »
payout of $16,500 for accurnulated sick leave upon retirement.  All employees shall be given.a,
written accountmO ofall accumulated sick leave days no-later than September 30" of each schogl:L; -
year. The year in which the days were accumulated shall also be desi ignated.

‘The projected payout ﬁoure shall be calculated for any employee who requests same. If
current sick days have been used, days will be deléted from an individual’s bank of benefit days
‘starting with the last day accumulated in thatﬁbank »

D. Members will be permiﬁted to take one-half (1/2) day 51c leay

Diys O and Temporary Lenvsof Absence

I success of'th

A. The presence of employees is considered essentlal to the con 1nu1 y

educational program for the ehlldren ) -
When a member is absent for any reason the Supenntenden Vor hlS deswnee shall :be notlﬁed
in sufficient time to procure a substitute. This notification shall take place prior to the start-of -
employee's work days, except in the event of an enroute emergency 1n which case notice shall be
provided as soomn as possible.' oA )

e

B. A leave will be allowed, without loss. of pay, Ior nve (5) conseoutwe work days mclucunw
the day of the funeral, in the event of death in the member’s *mlmedlate fa:mly, and to include ..
mother, father, spouse, child, brother, sister, mother-in-law, father—m -law, brother-in-law, s1ster-
m-law, and other members of immediate household. In the case of death of a grandparent,
grandchild, aunt, uncle, niece or nephew, the member shall suffer no loss of pay for absence on
the day of the funeral. In the event of multiple deaths occurring at the same time in the
immediate family, a leave will be allowed for five (5) work days per death.

.C." A maximum total of five (5) days per year without loss of pay, will be allowed for senous TR

illness in the *immediate family, provided the member's attendanee is-essential: The imrhediate::

family shall be limited to the member's *immediate family, as hsted above:, = . g gt T
*lmmemate family includes 1nm1emate household

212-




e D A IleaVepfsabsence‘,.wi:thout loss of pay, Wﬂlbegrantedf tirm
+; 10:any legal proceedings C‘onnacte.di*withi"the‘ﬂI:ij'i'ehatBéf"sié:fﬁﬁll‘p‘

the recommendation of the Superintendent of Schools.

B writing by April 1 following commencement of leave,

 taken by the Board no later than one (1) month following submission of the - st.

' staff members during any schod] year.

Notmore than 10% (within the following categories
~on.any:given day. The categories are:’ . =i

the:member is.required by law to. attend, = -

B

E. TheBoard Iﬁay grant a leave of :abS’enéé;-iWitEOﬁf;jjéy ‘5f:bé_néﬁfs:: fiﬁr'é"f‘Lill'Eé:}iod‘IﬂyéA r

R

1. The granting of a full year leave of abserice shall be subject to the following conditions: -
a. Employees covered by this Agreement shall be ¢l gible for a leave of absence after
four (4) years of employment in the North Warren School District and seven (7) continuous full
years of service between subsequent leaves. 4
b. Requests for a leave must be received in writing by the Superintendent no later than the
end of the school year preceding the school year for which the Teave is r’eque_s:‘ced."';fx,c't'ifon shallbe..

7, ¢ Application for returning to work shall be made o the Superintendent of Schools in T
4. Upon return in September, the member shall be placed on the same step and Guide m
effect when the leave commenced with all benefits previously accrued. wﬁ
* e Leave will be approved for no more than'two professional staff members and two support |
£ C .

P TR

Personal D ays - Each mer‘nbé'r"-shalléﬁé gratited

- Professional Staff .. S e
- Custodial/Maintenance =

- Secretarial , , o D

_r - Teacher Assistant .~ .0 2 2l o

1. Only one-(1) unused-personal day shall'be added to'the member's accumulated sick leave
provided; however, any fractional unused personal days shall not be so accumulated.
. 2. Additional time, without pay, may be requested and granted within the sole discretion of

the Superintendent. B - L

ARTICLE X1
Leaves of Absence - Maternity/Child Réaﬁﬁg o

A, A member who is pregnant shal] notify the Superintendent of Schools as to the dates required
for this leave.

B. Request for matel"nity leave of absence shall be made by completing the fonﬂ "Application for
Maternity or Child Rearing Leave of Absence," and presenting it to the Superintendént of Schools no

* later than six weeks prior to the requested date of the leave. The member shall give the

Superintendent notice of her anticipated delivery date at least four (4) months prior to said date. The
Superintendent shall respond in writin g to the request no later than 30 calendar days from the time.

the request for the maternity leave is made.

13-
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" C. The effective date of the leave shall be both in the bcst interest of the school and consistent with l .
the health and welfare of the member. If the requested maternity leave is to be preceded by a paid ‘
"sick leave" or disability period, the effective date of the unpaid matemnity leave mayprecede the
- initial date of the "sick leave" period. The start of any matemnity leave-for professional affionly;as -
' chstmgulshcd from sick leave, shall coincide with either the beginning of a'marking périod or: the
' -beginning of 2 unit of study. The teacher shall assign a grade for that portion of thc course -
completcd and shall mect w1th her rcplacement to Iamhtatea smooth tra:nsmon

D. The leave of absence shall become eﬁectlve on thc last ~day;of formal cmploymeht. The leave
for a member under tenure may extend for a period of twenty-four (24) months per pregnancy. The
leave for a non-tenured member shall not exceed existing employment contract.

E. A non-tenured member's reinstatement after matenuty/chﬂd rearing leave will depcnd upon the
Board's satisfaction with previous effectiveness. The Board is under no obligation to continue the
employment of a non-tenure employee beyond the contracted period so long as the non-fenewal of -
employment is not based solely upon a condition of pregnancy or childbirth. - The matcrmty/chﬂd
rearing leave period shall not be counted for tenure purposes. :

F. A Professional staff member on matermity/child rearing leave shall return to: work at the
beommng of the markmg penod followmg the expiration of the: approved lcave i ,‘ .

,G Accumulated sick leave as prescribed by law will apply bu’c only to thc extent of the sxck leave
: _accumulated while employed at North Warren Regional.School District. Accumulated sickleave
fmay only bc used during pcnods of actual dlsablhty All other periods ‘during: which a membéris

- away from work as a result of child bcarmg or child rearing shall be deemed unpaud maternity-leave,

- For the purpose of this article, a member is entitled to a prcsumptlon of. dlsaolhty thlrry days before
~and thirty days aﬁcr the birth of her child. Frr L _

H. Application for returning to work shall be made to the Supcrmtendcnt of Schocls in wmmcr ﬁvc ,
(5) months pnor to the beginning of the marking period in which they plan to rctum :

I Upon return at the beginning of 2 marking period, the member shall be p]aced on the same step
and guide in effect when their leave commenced, with all benefits previously accrued. If the mcmbcr
' served six full calendar months, they will be placed on the next hi gher step upon returning in
September of the following school year (or F ebruary ..

J. Return from matemity/child rearing leave shall coincide with the beginning of the marking
period following the expiration of the approved matemnity leave. Return at any other time during the
school year shall be at the discretion of the Board.

K. Any tenure member adopting an infant child shall receive similar leave which shall commence
upon the member's receiving de facto custody of said infant, or earlier, if necessary, to fulfill the
-Tequirements for thc adoption. : :



154 1 ARTICLEXII v
Mamtenance of Operatxons ’

A The Assoma‘mon agrees that its members shall not engage in a strk durmg‘the term of this

agreement. : S
' ARTICLE XIII

Deduction From Sa]ary

A. The Board agrees to deduct from the salaries of its members dues for the North Warren
Regional Education Association. The Warren County Education Association, the New J ersey
Education Association and The National Education Association as said members individually and
voluntarily authorize the Board to deduct. Such deductions shall be made in complianceWwith"
Chapter 310,xPub11c Laws 0£.1967; N.J.S.A. (E.S.)52:14-15:9¢ and undér rules estabhshedby th:
State. Department of Educa‘non Said monies, together with records of any céfrections; shall be™
transmitted to the Treasurer of the Association by the 15th of each month folchwm0 the monthly pay
period in which deductions were.made.

B..If dunnv the life, of.this Agreement there shall be any: change in the rate of membershlp dues, the
Assoma‘uon shall furmsh to the Board wntten notice prior to the effective date 6f sach 'hange‘ Itis s

D. In accordance with New. J ersey Statutes, the Board of Educatlon hereby agrees to an authonzed .
payroll ‘deduction for paymem to a Federal Credit Union. : -

ARTICLE XIV. -

Miscellaneous

A. The Board and the Association agree that there shall be no discrimination and that all practices,
procedures and policies of each party shall clearly exemplify that there is no discrimination in the
application or administration of this Agreement on the basis of race, creed, color, teligion, age,
national origin or sex.

P T S

B Coples of th\l.s Aoreemeanhall be reproduced by the Board and the expense mvolved shall be
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C. Whenever any notice is requlred to be given by.either of the parties to this Avreement to the 2
other pursuant to the provisions of this Agreemert; either party shall do so by cemned or reglsrered R
ma11 or hand delivery with receipt, at the following: addresses S .
' - 1. Ifbythe Association to the Board
. Board Secretary . o
" North Warren Reqonal Board of Edueatlon

P.O.Box 410 )
Blairstown, NJ 07825- 0410

2. | If by the Board to the Association:
President, North Warren Regional Education Association
At the address as filed with the Board of Education.

D. The Association shall notify the Board w1thm ten (10) calendar ‘days after any electlon or N
appomtment of the names of all of its ofﬁcers executive comnuttee and members of the
7 neoo‘cla‘mons comrmttee B T A e S

E. Rermbursement for Losses - The Board agrees to reimburse a member for losses suffered as a
result of theft or vandalism to vehrcles 0T its appurtenances operated - by members, subject'to the
'fellowmg imitations: * i et :

em'b‘er s automoblle must be parked oneschool prope
e perfomung Board or, admrmstratrve directi

4. Reimbursement.will be made only. after it-has beén:
- administration and/or Board that Joss-suffered was the result of theft or vandahsm on'North ‘Warrer
Regional School District property. ' ~ .

5. Reimbursement will not be made for items left in or'on a carthat are not dlrecﬂy related o
the car. (Jackets, umbrellas, etc.) -

6. Reimbursement will not be made if in the opinion of the administration and/or Board -
reasonable care was not exercised by the member involved. (Car unlocked, antenna left up, window
open, etc.) :

F. Back to School Night - School will be on a half—‘day schedule on Back to School Night.
ARTICLE XV

"Separability and Savings

- If any provision of this Agreement or any application of this' A sTesment to any employe )
Crroup of employees is held invalid by operation-of law:or by a*Court'or ‘other tribtinal’ of competent
Junschcnon such prov1s1on shall be inoperative but all other provisions shaH not be affected thereby:
and shall continue in full force and effect.

-16-



' ;Commlssmn

'SECTIQNII

A7 Section T applies only 1o Professional Cernﬁeated employees' fnamely

Fully»Bar.oained Provisions |

‘This Agreement represents and mcorporates the complete and final understandmg and

| _settlement by the parties of all baroamable 1ssues wlnch were or could have been the subject of
' negotiations. Du:rmCr the term of this Agreement, neither party will be required.to negotiate With

respect to any such matter, whether or not. covered by this Agreement and whether or not within the
knowledge or contemplation of either or both of the parties at the tn'ne they negotiated or signed this
Agreement.

ARTICLE XVII

" Duration
. ‘ ) - .
This Agreement shall'be in full force and effect as of July l 2003 and shall eonnnue in
effect ﬂ'lIOUUh June 30 2006. .

_ &1 e

This Avreement shgi continue in effec’c ﬁom yea:r 'toyear thereafter unless Wniten nonce is,

1. Classroom Teachers

2. Nurses

3. Guidance Counselors

4. Librarians/Media Spemahsts e o w mime D papg el RIS T
5. Child’ StudyTeam e T

" B. Credit for nnhtary service up foa maximum of fonr. (4) years shall lne all:owe(:l Io{&afd plaeement

on the Salary Guide. Each full year, twelve (12) calendar months of military service, shall be
recognized as one year of teaching experience. Only military service evidenced by an Honorable

Discharge shall be recognized.
C. Tenured teachers shall be notified of their contract salary status by April 30 of the year covered

by this Agreement. Non-tenured teachers shall be notified of their contract status aeeoramg to

statute.

- D. Any teacher who 1s employed and works n the cnstnct for 51x full school ealendar months of

for the Iollowmg year.




E. The initial placement on the teachers salary guide shall be determined by the Superintendent and =

the new employee at the time of employment. . However, that placement shall be no higher, but can - -
. be lower, than the new staff member's place on thie guide based on the experience conversion chart. -~

” A. . The f6Tmal length'of & ¢lassroom 'téa“éfléieffs work d: yshallbc s1x ﬁoﬁi{sland;foﬁfrﬁi’nutes; '
which shall include five teaching periods, at least one pupil contact period, one guaranteed prep.
period, a duty free lunch period, and a department period. ' :

1. Sixth Period

(a) Duty Period
The Board has the right to assign an additional 6" instructional period in lieu of 2 duty
period. The administration would grant the assignment using vdlml_tecrs first based upon -
seniority, senior members receiving preference. Ifno volunteers, then ‘an' assignment will be
made utilizing the seniority list beginning with the staff that have the 1éast senioritys, o 5. "

Assignments will be done on aTotating bAsis. The rot tion would be subject tothe Jogistics: Fe

example, if there is only one person in a subject aree, we could not rotate; . The stipend-for the 6"

period“wotild be $5,000F A semester course, the equivalent of a half year, wil )

50% or $2,500. - - "

Stipulations ; : ‘ ‘ o :

a.1. The total student load that may result from the assignment of a 6™ period ;

130 students in all academic subject areas. This limitation shall not apply to Music; Artor

Physical Education subject areas. . - T e
2.2. Teachers in “one of 2 kind” subject areas per the attached list shall not beassigneda
mandatory sixth period for more than two consecutive years. The teacher may.accept fhe sixth «
period assignment on‘a voluntary basis, L. |
~a3. Teachers will not be assigned a sixth period if it requires more than 5 preps.
a.4. When more than three sixth periods are required in a “subject” area, an additional part

time teacher must be hired. ' , e o : .

a.5. Not more than twelve teachers may be assigned a sixth teaching period in any school
2.6. A sixth period canmot be assigned if it results in a “loss of benefits™ to another teacher.

a.7. Teaching a sixth period cannot result in changing teacher stations more than three times
-a day without the concurrence of the teacher. ' '

a.8. Science teachers teaching 30 or more periods per week (including iabg) will be
considered to having the equivalent of six periods. ' '

2.9. Assigned lunch duty periods will not be reduced to less than three teachers per lunch
peniod. Other duty periods will be evaluated to ensure appropriate security and safety is
maintained. ' o T A

2.10." In the Middle Schoo], Middle School teachers would be uised before seeking to cither -

obtain volunteers or assignees from the High School ranks.

18-



-~ 2d7 Stipulations

o . (b) Preparation Period:

e e The Board of Education has the Tight fo request and the employee at hls/her so]e dlSCIBthIl -

© hasthe right to accépt or reject, an acdmonal mstructmnal asswnment in heu of a preparahon
~period. The stipend for this additional assignrmerit would be $6,000. A semester course, the
-equivalent of a half yea;r Wﬂl be prorated to 50% or Sa OOO :

A :;x»:-‘.'. B

b.1. The total student load that may resuh from the asswnment ofa 6”‘ penod shal] not exeeed '
130 students in all academic subject areas. This limitation shall not apply to Music, Art or
Physical Education subject areas.

b.2. Teachers in “one of a kind” subject areas per the attached list shall not be assigned a
mandatory sixth period for more than two consecutive years. The teacher may accept the sixth
period assignment on a voluntary basis. ~

~ b.3. Teachers will not be assigned a sixth period if it requlres more tha.n 5. preps A

b.4. When more than three sixth penods are required in a “‘subject” area, an. additional part
tlme teacher must be hired. v

b.5. Not more than ‘cwelve teachers may be assigned 2 sixthteaching pen'od in any school '

cooyear. t. o - » ,
b, 6 A smth period cannot be assi trned ifit resnlts in a “1oss of beneﬁts to another teaeher
.b.7. - Teaching a sixth'period cannot result in changmg teacher statlons more than three times
-a day without the concuirénce of the teacher = :
b.8. -Science teachers.teaching 30.or more penods per week (me
con31dered to-havingthe equivalent of six’periods. =
_b9..' Assigned lunch duty periods viill fiot be rediiced to ‘Iess th
, penod ‘Other du‘ty penods WIH be evaluated to ensure ‘approimate
* gimaintained. . g BRI .
© b.10..In the Mlddle Sehool Mlddle School feachers would be lsed b or" seekin
obtain volunteers or assignees from’ the szh School ranks R o

© Sixth Period Subject Classification
SRR ' Math
Science
English
Soexal Studies
Forelgn Languages =
Health/Physma] Education/ Driver Education -
Special Education
Middle School Multi-Discipline -
Technology/Business Education
Art/Music
Home Economics/Industrial Arts.

" The:normal length of the work day for Guidance Counselors, TUrses, libraﬂaris media specialists,

Child Study Team, shall be the same as classroom teachers and shall mclude a cuty free lunch period -
and preparation time equivalent to one classroom period.”

-19-
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B. Teachers shall devote to their assignments the time necessary to meet thelr professmaal
responsmumes : R A

 C. Teachers may not leave the building during the day. Wlthout ﬁrst recelvmg permission from an
adniinistrator, except that a teacher : may leave durmg preparatlon penods_or lunch pemods upon
- notice and no penmssmn shall be requn'ed m these ‘cwo C: e :

D. The school year for teachers employed on a m ( 10) nth basis shall not exceed 183 days The
school year shall include days when pupils are in attendance (a maximum of 181 student /
instructional days), orientation days, and any other days teacher attendance is required, provmed
however, that days when pupils are in attendance for less than four (4) hours and N.J.E.A.
Convention days shall not b considered.

E. Faculty Meetmos - : :

1. There will be no pre-school faculty meetings except with. the consent of those people
involved. This does not mean the consent-of the Assomatlon ‘but-only individual consent:

2. Full faculty, building faculty (HS/MS) and department meetings will be held on Mondays
only, except for emergency situations or if Monday is a holiday. The. Supenntendent or his.
designee, shall give advance notice of full faculty meetmcrs 1o later than 3:15 p m. on the Thursday
preceding such full faculty meetmg except for emergency situations,, Gt g

3. Other faculty meetmgs may be requlred .and conducted by outmde agenc1es such as the
"NJDOE concerning T & E’ requirements.” Such other faeulty meetmgs may-be held at:other: tlmes
and five (5) days notice shall be provided for such mee‘nngs -€XCEPlAD emergency;situdtions. -

4. Faculty meetmos may be conducted at any time.on:a voluntary attendaricebasis: e

5. Full faculty meetmgs will not go beyond forty~f1ve (45) mmutes past? e:end;of fthe regular
school day except n emergency s1mat10ns s -
F. Inthe event of an emergency, should coveraoe of classes dunncr the teacher s guaranteed prep
period be required, release time will be. granted equiyalent to.the time: spent 1n; coveraoe and'ia" :
_method of record keepmo shall be estabhshed by the Supenntendent R e TR

ARTICLE III e
Teacher Observations

‘A.  Frequency of Formal Observatlons .
L Tenured teachers shall be formally observed a minimum of once yearly.
2. Non- tenured teachers shall be formally observed a minimum of three (3) time ysarly. -
Formal observations shall be spaced evenly in time, cons1stent with the availability of
administrative personnel. '

B. Formal Observations : - ‘
1. All formal ebservations shall be followed by a conference in which the evaluator and

member shall discuss the evaluation. This conference will be held within five (5)
calendar days following the formal observation.
2. - Non-tenured teachers shall be observed for 2 full period per observanon Efzorts shall :
be made to observe tenurea teachers for a similar period-of time:- s ~
Formal observations shall be conducted with the full knowledve of the subJ ect
teacher. ’

(U]
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4. " A copy of the evaluation forrn shall be made available to any teacher.
5. . Ateachermay. submit a.written. 1eply forany written-observation. e
6. -Inall cases where a teacher requests a conference 1t shall be conducted w1th the :

' bseryer as soon.as possible., S R R I ~

,.ﬁCSl’tlﬁ ed personnel only shall conduct observatlons -

ARTICLE IV

Sabbatical Leave

Sabbatical Leave may be granted under the following conditionS'

SO e BT
ks

T

dlscretlon of the Board upon the recommendat;ton of the Supermtendent

_B If ﬁnanctal resources are budgeted and available for such a leave, fullor half yea:r

ru S S TG et

. The emtgloyees covered by ﬂus Agreement shall be eh glble for a sabbat1ca1
leave of absence after. six.(6), years of employment in. the:North: Warren Reglonal"" chiool Dlstnct-
years.of service. between subsequent leaves ;

g o .2.. Requ te“fo:_r sabbaucal 1eave,1nust be recewed m:writing by the. Supenntendentn at
than J zfnueuy 30™ of the school year preceding the school year for which the sabbatlcal leavells
A_requested‘»«No action shall be.take bynthe -Board until;the deadlinelof:Janu ] T

, . , greeito.dey ote ,the sabbatlcal leave of absence:to:studyor fravel

will contnbute smmﬁcanﬂy to the’ teachers educattonal growth and which could not be
accomplished without the requested release time. ' ’

4. Ifthe leaveis requested for travel, the complete 1tmerary, plus educational and
professional justification for the leave, must be submitted, in writing, to the Superintendent.
Likewise, following the conclusion of the leave and no later than the time of resumption of regular
duties, the teacher must submit.a. comprehenswe evaluatlon summary of hls/her travel expenence as.
it relates to the professional purpose. ofthe leave. ... T el e
75 In'the event that a leave is taken for study in Wthh credlt 15 nonnally oranted the teacher

must submuit evidence of successful completion of such study.

6. During the sabbaticalleave, the teacher agrees not to engage in any full-time employrnent
for renumeration.

7. During a sabbatical leave, a teacher shall remain in the inactive employ of the board and
shall receive an annual compensation equa] to fifty percent (50%) of the ten (10) month contract for
that year. If granted a five month sabbatical leave, a teacher shall receive compensation equal:to
- fifty percent (50%) o_f the p:rorated ten month entitlement. From this compensation there shaH be
> Ay._e regular deductlons requtred by law and/or normally requested by-the'teacher.” uuivi

8,;,}The teacher shall agree to.remain in the employ. of'the Board for two years following the
sabbattcal leave. The board may waive the two-year reqmrement

i
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ARTICLEV

ynal duéljiﬁdaﬁonrs",- , -

A. In consmeranon of the costs 1nvolvcd n mamtammg arid 1mprovmg o) i f
‘ s.aresult, the' -

and recognizing that the school district-as:-well as:the individual tea
Board will reimburse teachers for. tuition expenses'subject-toithe Toliowing tu B
1. Approval to enroll:in -a course:must be received in: advance from ‘the | rmtendent.
2. Enrollment is contingent upon Superintendent approval with the following criteria:
a. The quality of content in the course of study; '
b. Demonstration (course literature) that such enrollment enhances the 1n1provement
of skills; ~
c. Course of study is compatible with District philosophy, goals and objectives;

3. Any teacher may apply for tuition reimbursement for-a maximum of twelve (12) graduate
credit hours taken in any calendar year. Greater than twelve graduate (12) cred:tt hours may be
reimbursed upon-Superintendent-approval.::The- Supermtendent may’ approve”undergraduate and *
continuing education courses if in the best interest of the school system.

4. Only those approved courses dealing with education will be eligible for reimbursement. The
rate of reimbursement shall be capped at the Rutgers Umversny and the East Stroudsburg Umversny
(out of state) graduate rate, whichever is higher, forcourses that are‘in related ediicational studies; >

‘including those for sabbatical studles There «shall be a total faculty cap ‘of tuition relmbursement of
$ZSOOOOO S » '

ARTICLE VI

Extra Responsibilities ;

A... Extra-curricular asswnments wﬂl be made in the followmg manner: 0 .
1. All extra-curricular positions will be declared open-at tne conclusmn of eacn school year or

athletic season.
2. Notification of extra curricular positions shall be posted by the following dates:

Fall Season December 15
Winter Season April 15"
Advisorship April 15th
Spring Season May 15%

The second posting will be done after thirty (30) calendar days of date of first posting.
. The NWR Board of Education or their designee will notify the existing coach(es) and/or =

- -advisor of their:irtent to rehire; and the'coath(es) and/or advisor will no Iy the NWR Board
...of Education or their designee of His/her: mtent before the sccond postm penod Ifno L
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then outs1de {non:N'WREA members) advemsmcrrnay take place
. .Ateacher's-qualifications; previous perfonna:nce and requests
considered in ﬁlhng each position. -

B .+Salary Gmdes it e BAD o
- _31 -Athletic: Gulde - The aﬁached Salary Guldes'reﬂect con pensa on for those
- individuals who coach at North Warren Regional. - .

(2) Provisions will be added to the compensation gulde for Extra Service Strpends to
prov1de an Expenence Factor as follows:

'~ 0 years thru 4 consecutive years expenence 1 .
. ~ . 5yearsthru9 consecutive years experrence B Stlp nd Amount plus 10%
’ =~ ' 10 or more consecutive years expenence . "Stipend Amount plus 20%

®) »Years of expenence can accrue for assistant coaching and advrsorshlp positions in the
4:same sport or acuvrty only Head coachrn g and lead adwsorshr osmons accrue '
- zseparately (i€ Serue '

3 ~F' .
advisorship posmons experlerice m one sport or ac 1ty does 1ot accme to a d1fferent~ i

sport or actlvrty)

_ sition, and will -
not be banked or camed over in the event of a break of service m that posmon w1th

- the exception defined as follows: In the event a break In service 1s related 10

of absence allowed by law or by contract, years of expen 1

m servme w111 be accrued provrded that the mdwrdual ap

adv1sor 1s Te- appomted

Lo {d) Deterrnmatlon of and credrt for years of ¢ expenence aocrued pnor to J Y. ?_O 1l
be by mutual agreement between the Administration and the Association, and willbe ™
documented in a record of Extra Servrce Posmon Assi gnrnents maintained in the
NWR Business Office. : : :

2. Advisorship Guide - The attached Salary Guides reflect compensation for those
individuals who serve as advisors for student groups at North Warren Regional.

(2) Provisions will be added to the compensation gurae for Extra Service Strpends to
provide an Expenience Factor as follows:

~ ( years thru 4 consecutive years experience Stipend Amount
~ 5 years thru 9 consecutive years experience - Stipend Amount plus. 10%
~ 10 or more consecutive years experience Stipend Amount plus 20%

7.

[
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(b) - Years of experience can accrue for-assistant coaching and advisorship posmons inthe

 samesportor activity only: Head coaching and lead advisorship positions accrue "

RS A '_‘”‘_‘separately (i.e. expenence as. ass1stant does not accrue toward head: ceaehmg or lead -

L advisorship posmons experience in one sport or act1v1ty dogs not accrue: te a dlfferent -
“""sport or activity.) it o

{c) Years of experience must be accrued consecutwely within a specmc posmon and wﬂl o
‘not be banked or carried over.in the event of a break of servicé:in that: 'position, with
the exception defined as follows In the event 2 break in service is related to any leave
of absence allowed by law or by contract, years of experience earned prior to the break
1n service will be accrued, provided that the individual applies for (and is reinstated
in) the extra service position in the re- -appointment cycle immediately following their
return from the.approved leave of absence. Years of service shall be documented as
- of July 1, 2001 prior to the execution of the amendment dated April 3,2003. The
,”Adrmmstranon reserves the right to determine whether or.not a coach / extracurricular
"”"“':f‘l“.advlsor s re- appomted G e e e e :

' (@) Determination of, and credit for years of experience accrued prior to July 1, 2001 will
7 bebymutual agreement between the Administration and the Association, and will be
. documented in a record of Extra Serv1ce Position ASSlents mamtamed inthe
!f AR o 3 ;" N

NWR Business Office, - . * . .. . ..

(&) The AM bus duty and the PM bus duty positions currenﬂy deﬁned in the Contract w111
~ be exempt from and not Sllb_] ect to adchtlonal compensatmn related to the Expenence

actor e e e T I I

tfor lela'p;eroneis“ o

Ovemlght"events will be eompensated at the rate of $75 OO per day
Definition of "day" for overnight chaperone pay - The "day" begins at: the time of departure from
the school. Twenty-four (24) hours from departure time counts as one overni ghtpay. Each
additional 24 hours counts as an additional overnight pay. On the return day, the first five hours after
original. (departure time will be paid on an hourly basis. After five (5) hours it autométlcally becomes

an "overmc,ht” pay.

4, Pavment for assigned Professional Services after nozmal contract time, (Summe* Work
evenmo work, etc.). Payment will be made on a per hour/per day basis at a rate of 1/ 183.

5. Payment for I\Jon-Stlpend Services shall be $25.00 per hour.



":Z-'SECTION m
ARTICLE 1 -

A. Section I applies to Support Staff only Namely:

1. Secretaries - .
ity ’-rTeacherAsszs‘tants ST o
- 3. . Custodians:- - " R T
4,

Maintenance Personnel

'B. " Ettiploydent i

‘ vacummstrator and/St supervisor? -
2. The work year shall

) employees shall run from July Ist to June 30th, The work yearr ,
- run from September 1st to June 30th The work year for teacher
-of the professmnal staff

week, excluswe of" 1unch Flexible startmo ‘omes shall facilitate recep 1 ‘cer/swnch"board (1
position) coverage during the summer months within the sumrner day (8:00 2m - 3:30 pm).
Admunistration shall initially seek a volunteer for coverage; “however, if there is no volunteer for
coverage, a rotating schedule shall be implemented. The person desi gnated to bnno mail to the post
office shall be released 15 minutes prior to the end of the work day for that 3 purpose
4. The work week and work day for teacher assistants shal] correspond to that of classroom
teachers. »
5. ‘For safety reasons, all employees required to work on the evening or night shift shall be
provided with a mimimum of one pager for shift use and two-way radios available for each employee.
’ 6. The work week for those maintenance and custodial employees assigned to the day shift shall
be forty (40) hours, exclusive of meal time and the work week for the night shift employees shall be
forty (40) hours inclusive of meal time. The summer schedule for custodial and maintenance
personnel shall be 7:30 am to 3:00 pm, inclusive of meal time.
7. Any employee called to return to work outside the shift to which he/she is assigned shall be
* paid time and a half and shall be guaranteed at least two (2) hours overtime. If overtime is necessary,
two (2) custodial/maintenance employees shall be called in, depending on the workload, at the ’
discretion of the immediate supervisor. For safety purposes, there shall be not less than two (2)
persons in the building. -Overtime assignments will be offered to volunteers first, then assigned by

.25-
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the Supervisor or Superintendent. Assignments shall be made on a fair and equitable manner onz - P

rotating basis. For safety purposes, major building usage for school and/or external community o
‘groups would require a second assi ignment of a custochal/mamtenance personnel (1.e.,Band ho*ne S
show, mini wrestling tournaments, etc.) e el : :
- 8. All new hires of the maintenance and custodlal personnel shall obtain a black seal hcense
. within one year of employment ‘Any extension of this time line shall be-at'the sole- CllSCIEthIl oft the
e Supem:ltendent Failure to comply with this reqmrement 10 obtain a blaok seal heense will result ma
‘non-renewal of employment. ~ ‘-
9. Secretaries and Teacher Assistants shall be pald ona per hour, per diem rate or given
compensation time for assigned overtime work.
10. All employees shall be advised of a regular starting and quitting time.
11. If an early school dismissal or cancellation is necessary, custodial and maintenance
employees may be released at the discretion of the Superintendent or his designee. Secretaries shall
- be released at the same time as teachers. If night shift employees are called in to work during snow
emergency the starting time will be 10:00 a.m. unless otherwise notified by lmmechate supervisor and
~will be released at the discretion of immediate superv1sor . R
*12. Vacation Time '
a. Twelve month employees shall be entitled to ten (10) days of paid vacation after
completion of one full year of employment; fifteen (15) days after completion of five.full;years of &
employment and twenty (20) days after ten full years of employment Vacations may be téken

Superlntendent Unused vacation days may not be saved for use in subs
b. Ten month employees shall not be entltled to any. pald Vaoatlon
13, Paid Hohdays L ot

President's Day(*) : '
Martin Luther King Day ~ If school is closed for students in celebratlon oF
Martin Luther King Day as a hohday, then it would be a paid holiday for all

support staff employees.

a. New. Year 5 Day

b. Good Fnday o

c. Easter Monday

d. Memorial Day e

e July 4‘[}1 (twelve month employees only)(*)

f LaborDay " .. - -~ . .- e

g. Thankscrwmo Day

h. Friday after Thanksgiving

1. Day before Christmas . o ,
.l' ChnStmaS Day S T A P I Cmiios BT oLESAR L
k. Day after Christmas ' - L S
L

m.

(*) The July 4th holiday and President's Day shall be the day officially reeogmzed by the U.S Q
government.




14, Secretanes and Teacher Asmstants shall not be required to work When school is closed for BT

" the following: (these will be considered paid holidays) | » ol
‘ " Christmas Recess ’ » _

b e 5 ios oo oSpring Récess

o President's Day

.. NIEA: Convennon

‘ WIH be coﬁs1dered 2 péucl holiday. -

ARTICLE II
Extra Responsibilities

A.  The custodial/maintenance person regularly assi igned to grounds keeping dutles shall recewe an
addltlonal snpend of $930 00 in each b year, 2003/2004 2004/2@05 2005/2006 SRR

B. Any Custodlal/mamtenance employee who is the holder of a vahd Black Seal license shall
receive an add1t10nal annual stlpend of §1,146. OO in each year 2003/2004 2004/2005 2005/2006

"ach eustodlal/mamtenance employee shall Teceive a. nnmrihum _'f ‘th:ree ‘SEtS of shirts' ancl ~ ’ants
. laundered nmforms perweek with the s’npula*tmn fthat they mus be wornby: the employee

- reimburse employees for tuition expenses subj ect to the followmg rules;
1. Approval to enroll in a course must be received in. advance from the Supexmtendent
2. Reimbursement for tuition. under.this. policy. w1ll be made following completion with a
passing grade of the work and upon presentation of an official transcript so indicating. In no event
shall the reimbursement for tumon exceed the actual cost of tuition.

ARTICLE IV
PRIVATIZATION/SUBCONTRACTING

The board agrees that it shall provzde the Association 120 days notice in advance of any
formal Board action to privatize or subcontract for any functions presently performed by Association
Members, in order to provide the Association with an opportunity to provide the Board of Education
or the appropriate committee of the Board with any information that the Association deems to be t
relevant. In the event that any subcontracting results in any positions being abolished, the Board

- agrees that it will provide the names and addresses of any 1mpacted employee to any such pnvate
sector employer :

SRR SN

-27-



ARTICLE V '

~A. Secretarial Salary Guide - The attached Secretarial Salaxy Gume mcludes both a ten and
fcwelve month salary guide which recognizes the following criteria:’: i :
- 1.. Theinitial placement on the guide shall be determined 1 by the Supenntendent and the new

'~e1np10yee at the time of employment.. However; that'placement shall be no‘higher; but'can be lower
than the new member's place on the guide based on a 6:1 ratio of out51de experience equaling one
year at North Warren. .

2. $500.00 will be added to each step of the guide beginning with Step E for longevity. This
figure remains constant during the length of this contract. '

B. Teacher Assistants Salary Guide - The Teacher Assistants Salary Giide for the length of this
.contract shall be as shown on the attached schedule. The initial placement shall be d°turmmed bythe-
new employee and the Superintendent. DR

C. Maintenance Salaries - Salanes for Mamtenance Personnel for the length of this contract shall
be as shown on attached schedule.: The 1mt1a1 placement on the guide shall'be determmed by the -
Superintendent and the-new-employee. - The Board may recognize prior “workiexperiente wt
Maintenance Personnel at the rate of six (6) years prior expenence equals one year experience at
North Warren Regional. Credit may be given for work experience that mcluded such duties as
electrical, plumbmg, mechamcal and carpentry skllls :

D. Custodian Salary Gulde Salanes for custodlans for the length of ﬂ:us contract shall be as '
~shown on the attached schedule:-The: 1mt1al plaoement on the gmde shall be determmed by &
'Supenntendent and themew employee G e i T

The remainder of this page is intentionally left blank. .-+
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PSRRI

Classroom Teacher
Nurses
Guidance Counselor
Librarians/Media Specialists
Child Study Team

=3
N

_3
)

" §35,701

. 336213 |
. -$36,725 ¢ |
o TE37237
838653 L
-.:$40,123 - |2

“g3.03

" saa875

-~$46,581
548,352

~ $50,190.

$52,098
- 354079
$56,135
$58,269
$60,485
$62,785
$65,172

- $67,650
537(),748

- =]
BRARN

e

- 836,804 |
©$37325°
337,845,
.83 9.,28’4 :
- 540,778
"§42,328 7

@

. $45,608:7
r$47,34150 |

$49,142

$51,009 - |
©$52,949
-$54,963
'$57,052

$59,221
$61,473
$63,810
$66,236

- $68,755

$71.548

-$39,000
339,470 |-

ST
$49,983

$51,878

| $53,844
$55,885 -

$58,003

860,201

$62,483
$64,851
$67,308
$69,859

$72,548.

_29.
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 TEACHER ADVANCEMENT CHART

- Follow arrows across to determine placement .- -
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Comoreésion Gude' . 77 T

, ThlS gulde was utilized to place cert1ﬁcated staff members employed dunng the 1993- 94 school year
- on the 1994- 95 compressed salary gmde : S . ~

©1993-94 Step To 1994-95 Step - 1993- -94 S@ LQ' 1994-95 Step. -
17
18, 19
20
21
22,23, 24
- 25
R 26 t0 29
30 to 35
» 36104l

S MG T H Y Qb O
HO RO YO ZZ R

.

A Bxp_en'ence Conve'rsion Guide

This guide shall be used to place newly employed certlﬁoated staf; m\ on the pro"fes:s‘ionfcil_.sfce’ff

.salary guide effectwe July"“ ‘

Years Exoenenee - NWRStep

20
21
AigoF _23 24
25
26 10 29
301035
361041

<
NP
HLHOYO N



- B Professional Staff Longevity Guj

.39-42  (orhigher) 81,350,

C.  Professional Staff Credit Guide

. Credits

D.  Professional Staff - 6" Period Assignment
» . In Lieuof; . :
“Duty -, o $ 5,000,




ARTICLE II

A. Article I applies only o, Secretarial Staff salaries: wuvin o

$29,478 " |
- $30,700
$32,037
. $35,035

- $29,4007
$30,708
32,0757 |
833,502 % |

os28392 ¢ |
829392k

$30,832° |
7 $32,602
s

WO Y OZEER - I QWE Y

H v PO YOz 2R G

835930 [ - §34,993 ° $36,665
$37,430 $36,550 $38,369
$38,802 $38,177 $40,802

$39 802

The 12-month off-guide secretary will receive a $1,000 increase in 2003-04, 2004-05 & 2005-06.
" The 10-month off-guide secretary will receive an $833 increase in 2003-04, 2004-05 & 2005-06. .

Off Guide  2002-2003 ' $39,802. (12 month)
' (10 month prorated 83.33%)

B. Beginning Step E a longevity increment of $500 will be added to each base salary, for both
ten (10) month and twelve (12) month secretaries. h

. C. . Ten month employees to be paid pro-rata on this guide. (i.e.: 10/12 = 83.33%)

tep- _ ep D onth:s
A-C ©$19,332 A $19,793 A-B° $21,969
$20,172 B-D - $20,386 C-E $22,518
$21,012 | $20,998 F $23,080
© $23,012 $21,901 ° G - 523,888
o $24,012 $22,843" H $24,724
$24,513 $23,825 I $25,589

$25,347 $25,113 " ] $26,510 |

826,292 . $26,193 7 K $27,465
g . §27392 527,358 L $28,454

PO AN



- SECRETARIES ADVANCEMENT CHART

S

-Follow arrows across to determineplacerment -7
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A Article 1T appli es ‘only. to vTéacher‘shAsmsténtv._:

- STEP 2003~2004
A $14,500
B. All increases for current employees for the length of this agreement shall be accorchng to the

neoan‘[ed increases n. the memorandum of agreement

oos*/ 2004 - S1, ooo

[ T



ARTICLE IV

Salary Guides - Custodians -

A Article I\ applies only to Custodial personnel.,

tep: 1 2"Mont ~Step ==12°Mon tep

A-B $19,322 A-C $21,691 -
C $19,707 | D $22,505 Maintenance Guide and
D $20,616 E $23,349 Custodians’ Guide merge
E $21,817 F $24,224 for 2005/2006.
F $22,881 G © $25,133
G $24,057 H ©$26,075

H $25,372 I $27,053

1 $26,682 T $28,067
7 $27,992 K 829120 -

K §29,292 L 530580
L 30,712 | . M | §$32,134

M : $3.1,7;7*2: gl o N o ~$33;162: ] g

N $32,868 0 Vo R

0 $34,002 P 335,319
P $35,175 - Q $36,449

- Q $36,388 R $37,615

"R $37,644 S 1$39,000

S $39,000

Off Guide ~ 2002/2003 $43,419.

Off-guide custodian receives a $1,000 increase in 2003-2004, 2004-05, and 2005-06.

B. Custodial Longevity Guide

Step

B-C
~D-E

F-Top

§ 300.
5 400.
§ 500.

-'C.  Custodial stipends as per Section III, Article IL.

-36-
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CUSTODIANS ADVANCEMENT CHART

.......

placement . .

o

- Follow arrows across to determine

2003-04. -

" Step
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CARTICLEV -

o ;Salary" Guxde-Mamtenance ’

A.  Article V applies only to Maintenance personnel "

- $19,322 A-C $21,691
- 819,707 $22.505 - Maintenance Guide and
©$21,817 $24,224 -
$22,881 $25,133
$24,057 $26,075
$25372 | , - $27,053
826,682 | f $28,067
527,992 529,120
$30,802 $32,300

. $33,600-
©$34,600 - |
$36,382°.
 $37,732 -

$38,732 -

$32300 |
$33,600 .
-~ $34,600
536,382
. $37.732

mWOWO‘ZZHW,HHﬁQ*ﬁmU

N R I I T SN
. : od

$38,732 $40,767

$39,332, 542,419

542,419
B. Beginning Step H 2 longevity increment of $500 will be added to each base salary.
C. Maintenance stipends as per Section IIl, Article II.
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~‘Follow.arrows across to-determiiie placement=" -
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COMBINED ARTICLESIV &V

- Salary.Guides - Custodians & Maintenatice

Combined Articles IV, &V apply to ‘;Custédiaris‘i,&;JMainténaﬁdéifor the,.ZOO.S_/z0,0é year.‘_ SR

A $22,251

‘B-D » $23,075 | . o
R E : $23,929 - | —
F $24,814 ' |
G $25,732
H $26,684
I 827,671 e
N T © 1 $28,695
K E $29,757 . |e..

$30,858 |
$32,134 el
834,763 |
.'i$37,63§6“ B
L 839,160 -
$40,746 .
$$42,420

HrEO W02 EH

Off Guide Custodian 2002/2003 is $43,419. | |
Off-guide custodian receives a $1,000 increase in 2003-2004, 2004-2005, 2005-2006.

Custodial Longevity Guide: Step B-D $300
: Step E 5400
Step F-Top $500.

Custodial and Maintenance stipends as per Section ITI, Article II.

Two maintenance workers will be placed on Step N and Step T of the Combined Custodian /
Maintenance Guide. ' g _ :

-40-



: A'RTICLE W Pt I v it s \,,1 ST
Salary Guide - Athletic'

. Varsi_ty"Basebé{H
1.V. Baseball -
Freshman Baseball

- | Varsity Basketball (B&G)
AA Basketball (B&G)

Freshman Basketball (B&G) ©

M.S. Basketball B&G)

M.S. Basketball Asst. (B&G)

| Cross Country
- | M.S. Cross Coli‘ntry

S awrimkcsin 7 rcpnars ecrna

" VVarsHy Fle]d Hockey
Assistant Field Hockey
| J.V. Field Hockey

| Freshman Field Hockey

M.S. Fleld Hockey

.Varsn‘y Football -
| Assistant Football (3) -
Freshman Football .

Varsity Soccer (B&G)
Assistant Soccer (B &G)

| 1.V. Soccer (B&G)

Freshman Soccer (B&G)
M.S. Soccer (B&G) -
Assistant M.S. Soccer (B&G)

Varsity Softball
J.V. Softball
Freshman Softball’

Varsity Wrestling
Assistant Wrestling
M.S. Wrestling

$5.332.
$3.825.
$3.825.

$5,332..
$3,825. -
'$3,825.
$3,825.
$3,294.

 $4,767. .
‘ $3 825.

: ,$5 332
- 83,825,
$3,825.
33,825,
'$3,825.

85332
. $3,825.
53,825,

35,332.
33,825,
$3,825.
$3,825."
$3,825.
$3,294.

35,332,
$3,825.
$3,825.

. 85,332,
$3,825.
$3,825.

$5,508. .
$3.950.
53,959,

$5,508.

$3,959. -

$3.959. -

- $3,393.

$4,934.
83,959,

ST S ————— s T

$5,508.

$3,959. - -

$3,959.

$3,959. - |

$3,959.

$5,508.
$3,959. -
$3,959.

'$5,508.
$3,959.
- $3,959.
$3,959.
$3,959.
$3,393.

$5,508.
$3,959.
$3,959.

$5,508.
$3,959.
§$3,959.

Hrum etV ibirse,



. ..Salary Guide - Athletics (continued) . I

leet T saeos. | . osazer. | sagsa

Fall Varsity Cheerleading A $3,696. $3,825. . $3,959.
Fall Assistant Cheerleading $2,678. $2,772. $2,8609.
Winter Varsity Cheerleading - $3,696. ' 33,825, . ] $3,959.
Winter Assistant Cheerleading $2,678. E $2,772. - $2,869. .
M.S. Cheerleading ‘ - 8$2,678. - $2,772. . .fs 0 $2,869..

Fall Weightlifing ~ ~ |  $1,607.. |  SL663. |  SL,721.
Winter Weightlifting ‘ : $1,607. $1,663. : $1,721.
Spring Weightlifting o , $1,6in. ' $1,663. ' 51,721,




ARTICLE VII
Salary Guide - Adv1sorsh1ps

| Student Council M.S. -
| National Honor Socm‘ry

School Store
Mock Trial
Public Relations
FBLA

- | FFA

Science League Advisors; -+
Earth Science
_BiologyI
Biology I
- Chemistry I
~. Chemistry II
- Physics ] ;‘ o

. Physies T |

| Math League Adv1sor )

SUNEPER e

e sm Club

‘ Junior Ski Club

- | Band Duector (All Year)
| Band Director Assistant (All Year)

Percussion Coordinator (All-Year)

Flag Coordinator (All Yaar)
Jazz Band Director
| Indoor Guard

| Yearbook Advisor
Yearbook Manager

Newspaper Advisor

‘Chess Club

-§752.

$4,499.
$2,999.
31,714,
$1,714. -
32,116.
$1,928.

$2,571.
$1,178.

$1,393.

$1,285.

1,330, . |
- $1,018.

whya

o e et



Salary Guide - Advvisorships;(Contimied) g

9th Grade Adv1sor

10" Grade Advisor ‘$91 1. . .
11™ Grade Adviser $1,125 $1,164 $1,205
12" Grade Advisor $1,607 $1,663 $1,721
Musical Director - $3,642 $3,770 $3,902
Musical Director A551stant(s) $1,366 $1,414 $1,463
| Play Director (Fall & M. S ) 52,116 52,190 52,266
:| Play Director Assistants (Fall) = - $1,366 $1,414 $1,463
Substitute Calhng . ‘$3 535. $3,659 $3,787
| AM Bus Duty (more fhan'5.yis. ) B 52, 009, $2,079
-| AM BusDuty (less than 5 yrs SR - $1,285. $1,330
| Pv Bus Duty en 0| 3u28s. $1,330
Detention » $3,267. $3,382
.| TV Stadio” $2.571. $2,661 $2,754
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IN WII NESS HEREOF, the pBItlBS hereto have set their hands and seals at North Warren Revionai e

- School District, Blalrstown Townslnp, County of Warren State of New J ersey, on the 28" day of
October 2003 ‘ . ‘ A

Nortlz Warren Regzonal Educatzon Assoczaz‘wn '

Guy Jorstad, Secretary ‘ * Teff Picone, President and
- ef Negotiator

North Warren Reaional Board of Education

QMM

Angela@/ Moyé/ Board Seé/retary ' ,‘ V4 Robert Brandt, President

% Poe

_ Francis P. Donlon, Chuef Neaonator




